Quality Assurance Engineer
Rev360 has an opening for a Quality Assurance Engineer for its cloud-based, electronic
health record and practice management solution for eyecare. The QA Engineer plays an
important part in our company’s product development process. Our ideal candidate will be
responsible for developing, publishing, implementing, and executing test plans prior to
product releases, helping to ensure our software runs smoothly and meets user’s needs.
THE COMPANY
Rev360 is a growth-stage software and business services company that is revolutionizing the
eye care industry. We deliver products and services that offer doctors the freedom to focus
on their patients.
Rev360’s three business units serve more than 5,000 eye care providers across all 50 states
and Canada.
• Software: RevolutionEHR, our software application, is the leading cloud-based
electronic health record (EHR) and practice management software platform in eye
care;
• Membership: The Professional Eye Care Associates of America (PECAA) is the
nation’s premiere doctor alliance group;
• Practice Partnership & Management Services: Visionary Partners is an innovative
partnership between Rev360 and eye care practitioners to sustain and grow
independent practices.

Visit us at https://www.rev-360.com to learn more.
THE POSITION
The Quality Assurance Engineer will:
•
•
•
•
•
•
•
•
•
•
•

Participate in requirements and design reviews
Collaborate with Product Managers and Engineers to stage and estimate work
Plan tests to ensure product requirements are satisfied
Install and configure test environments
Run manual and automated tests
Ensure complete and timely reporting of defects and test results
Work with Engineers to ensure fixes are properly made to products
Write internal documentation
Assist with creation and maintenance of automated tests
Work closely with a team of Engineers in an Agile setting
Participate in Agile events (sprint planning, backlog grooming, and sprint
retrospectives)

We seek candidates who thrive in a fast-paced, high-growth environment and can pivot
quickly when needed. Candidates should have experience in most of the following areas:
•
•
•
•

Prior healthcare experience (ideally working with Electronic Health Record systems)
Experience with JIRA or similar issue tracking software
Familiarity with Agile process for software development (e.g. Scrum)
Prior use of automated testing tools (Selenium, GhostInspector, etc)

•
•
•
•
•
•
•
•
•

Prior experience working in a remote environment
Team Player
Critical thinker and problem solver
Good time-management skills
Great interpersonal and communication skills
Keen eye for detail and a commitment to excellence
Able to review and analyze requirements, specifications, and design documents and
provide timely feedback
Ability to work independently
Proficiency in MS Office applications; adept knowledge of application sharing tools
and environments

THE LOCATION
We are a virtual company with most employees working from their home offices. Candidates
must be based in the U.S.
WHY YOU SHOULD APPLY
Rev 360 believes that a company’s greatest assets are its employees. To attract, inspire and
retain top talent, Rev360’s culture is based on these values:
Collaboration Wins • Grow Together • Know and Prioritize Thy Customer • Bring Energy
Root for Each Other • Think Big/Risk Smart • Push for Greatness • Move Mountains
Love Competition • Share Everything
Rev360 offers a comprehensive total rewards package including competitive compensation
with base salary and bonus opportunity including; health and health reimbursement plans;
dental, life and disability insurance plans; 401(k); and paid holiday and time off benefits. In
addition, Rev360 offers “RevCares,” a philanthropic program that enables employees to
support non-profits and charities of their choice by providing a yearly monetary donation in
their name.
HOW TO APPLY
Interested parties should send a resume to hr@rev-360.com
EQUAL EMPLOYMENT OPPORTUNITY STATEMENT
Rev360 provides equal employment opportunities to all employees and applicants for
employment and prohibits discrimination and harassment of any type without regard to
race, color, religion, age, sex, national origin, disability status, genetics, protected veteran
status, sexual orientation, gender identity or expression, or any other characteristic
protected by federal, state or local laws.
This policy applies to all terms and conditions of employment, including recruiting, hiring,
placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation
and training.

